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The image above is the MSCA Charter, which was issued to MSCA on the occasion of its
official affiliation with NEA in 1979. MSCA was first certified as a union in December

1977 by the State Labor Relations Commission. In the article below, MSCA archivist Susan
Edwards reminds us of the value of record keeping for such items and asks that members

contact her with any images or documents that should be preserved in the union archives.

Where can you find the rare first issue of the
MSCA newsletter, pre-MSCA collective bargaining
agreements, or twenty-five years of administrative re-
organization plans? In the MSCA archives, of course.

I first encountered the MSCA archives in a damp
basement on the campus of Bridgewater State College.
Pat Markunas had approached me about organizing
the archives and I wanted to see what I was getting
myself into. The archives have traditionally been
housed at the home campus of the MSCA president.
It was apparent that the records had been moved sev-
eral times and spent a lot of time in substandard stor-
age areas. There was visible water damage and rusting
staples and paperclips. The larger issue was that the
contents of the boxes were not organized in any fash-
ion. There needed to be an intellectual map to the
collection to make the records accessible and useful.

What is the value of this organizational work?
While there is purely historical value for keeping
archives, there are immediate uses for these records
as well. For example, the upcoming 25th anniversary
commemoration of MSCA’s affiliation with the NEA
will draw on images and texts in the archives. The
records are also used for strategy development. There

Newly Organized MSCA Archives Seek Contributions
is nothing new under the sun, apparently, when it
comes to Massachusetts higher education reorganiza-
tion; as each new governor reinvents the wheel, the
union has access to twenty-five years of administra-
tive plans and responses to them. This can help
MSCA chart new directions. Perhaps most impor-
tantly, the archive contains records that help us keep
management accountable — bargaining notes, Em-
ployee Relations Committee meeting minutes, arbi-
tration decisions, and so on. The archives have been
used by the MTA Division of Legal Services to sup-
port unit members’ rights.

The actual processing of the records was a daunt-
ing task. Roughly thirty linear feet of records were
moved to Salem State College. Some boxes contained
meticulously organized and labeled file folders; others
looked like desk drawers had been emptied into
boxes. The intellectual organization of the records
took many hours, as I separated them into various
series by type of record. The physical work followed:
the archives were transferred into acid- and lignin-
free boxes and file folders; staples and metal fasteners
were removed; and news clippings were copied onto
acid-free paper. The final step was to create a finding
aid as a guide to what the collection contained.

Welcome! and Welcome Back!

Susan Edwards, MSCA Archivist So what is in the archives? The archives contain
the records of Presidents McGrath, Paolillo, Reiter,
and Murphy, including correspondence and subject
files. We also have a collective bargaining series with
all contracts (including some pre-MSCA contracts
which contain language used in the first MSCA con-
tract) and bargaining notes for each day contract.
There is a governance series, which contains Board of
Directors meeting minutes and Delegate Assembly
transcripts. The committee series contains Employee
Relations Committee minutes and scattered records
of other committees, such as the Elections Commit-
tee. There is also a publications series that contains
the complete run of the MSCA Perspective and vari-
ous issues of the MSCA Update.

 The archives are by no means complete. We still
need the records of many officers from 1978 on. The
committee files are incomplete and we need to estab-
lish a process for the systematic transfer of committee
records to the archives. We need photographs of
union activities and activists, especially as we near our
25th anniversary celebration. As the MSCA archivist,
I am committed to ongoing documentation of the
union and its activities. The archives contain our

continued on page 4

On behalf of the Massachusetts State College Association, I extend a warm
welcome to our newest members — those faculty and librarians who are joining
our ranks this September. You are now part of the original and most historic
segment of public higher education in Massachusetts. We take great pride in the
education that we provide to our students — over 40,000 across the nine state
colleges — the service we contribute to our communities, and the research and
scholarship we generate with our national and international colleagues.

We invite you to membership in this, our faculty and librarian union. This
March, we will commemorate the 25th anniversary of our affiliation with the Na-
tional Education Association, one of the largest labor organizations in the United
States at 2,200,000 plus members. We are represented by the Massachusetts
Teachers Association, our bargaining agent since December 1977.

The MSCA represents two bargaining units: one for the full-time faculty and
librarians and those part-time faculty who teach in the “day” programs at the state
colleges during the traditional academic year (the “day” unit), and those faculty
who teach any course for academic credit in the Divisions of Graduate and Con-
tinuing Education during the entire calendar year (the DGCE unit).

New faculty and librarians will be contacted soon about the requirements and
benefits of membership by the local campus chapter of the MSCA. Additional in-
formation about the officers, the chapters, availability of copies of the collective
bargaining agreements and our fall schedule of meetings can be found on Page
Four of this issue of the Perspective. Our website <www.mscaunion.org> contains
weekly reports from yours truly and information of importance to state college
faculty and librarians.

The MSCA officers and two important statewide committees have been hard
at work on your behalf over the summer. The Bargaining Committee for the day
unit, chaired by Brad Art (MSCA/Westfield) has held six meetings with the
employer’s representatives, working on a one-year extension of the day contract,
which expired on June 30, 2003. The Bargaining Committee for the DGCE unit,
chaired by David Twiss (MSCA/Worcester) has met three times with the

employer's representatives, working on a new three-year agreement to follow the
agreement that expired August 31, 2003. Both teams have additional bargaining
dates scheduled for September.

It has been a privilege and an honor to serve as your president for the past two
and a half years. New members and returning members alike should always feel
free to contact me with any question or issue of concern that they have. Please
accept my best wishes for a successful and productive semester.
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Local chapter offices and the MSCA President’s Office
are often contacted with questions concerning retirement.
These contacts have become more frequent with the passage
of two Early Retirement Incentive Programs in the past
20 months. In the following article longtime Salem State
College professor and MSCA stalwart Bill Mahaney
shares his experiences preparing for retirement. Mahaney
outlines the nuts and bolts of the process and provides his
personal view of some crucial issues. This article is meant
as a friendly conversation about the topic. As Mahaney
reiterates below, it is crucial for every person considering
retirement to discuss the individual situation with an
MTA retirement consultant.

                                                                       —ed.

William E. Mahaney

DID YOU KNOW... that preparing to retire is more
work than working? In the more than three years that
I worked on retirement, I dealt with the Massachu-
setts Teachers Association (MTA), the State Board of
Retirement (SBR), the Group Insurance Commission
(GIC), and the College’s Office of Human Resources
(OHR). All contact information for these offices, and
others, can be found in the box on Page Three. What
follows is my experience along with some suggestions.
Please note that your experience may be quite differ-
ent because rules and regulations are constantly
changing and can be complex. For example, some unit

Retirement Takes
Careful Planning And
Follow Through

members may be eligible for full Social Security Ad-
ministration (SSA) benefits, others for reduced ben-
efits, and others may not qualify for any SSA benefits.
Some may have other pensions, and some may not be
in the state retirement system at all.

Suggestion: If possible, begin to investigate retire-
ment at least three years before you think you might
want to retire.

STEP 1: Visit the Massachusetts
Teachers Association (MTA)

When you are contemplating retirement, talk first
with an MTA retirement consultant. A list of MTA
offices is in the box on Page Three.

To that meeting, bring your last two or three W-2
forms and have some idea of when you might want to
retire. The consultant will lead you through the three
retirement options (A, B, and C) in the state system,
when you will “max” out, and what your approximate
benefits will be (as well as what your survivor benefits
will be, if applicable). Be sure, if you have not already
done so, to ask about other “creditable service” (e.g.,
military service, teaching at other institutions or other
types of public service). It may be possible for you to
“buy in” credit for those years and the SBR will even
set up a monthly payment schedule deducted from
your pay—another reason to start at least three years
early. [Several years ago, I “bought in” a total of seven
years service for teaching in Ohio and Maryland.]
The consultant will also help you determine optional
dates and optimum dates for your retirement.

This is the SBR’s brief definition of the three
choices:

Option A: Provides you with the highest possible
retirement allowance. Upon your death all payments
cease and your beneficiary will not be entitled to any
remaining deposits or interest.

Option B: Your pension under Option B will be
approximately 3% to 5% less than your Option A
pension. Option B provides for a lump sum refund
of any remaining deposits and interest at your death.
On average, you would have to live between 12 and
15 years to deplete your retirement funds. Option B
is a lifetime pension.

Option C: Provides for a beneficiary. Your pension
under Option C is determined by multiplying your
Option A pension by your Option C factor (which is
an actuarial calculation derived from your life expect-
ancy and that of your beneficiary). You will receive
your Option C pension for your lifetime. If you pre-
decease your beneficiary, your beneficiary will receive
two-thirds of your pension for life. Should your ben-
eficiary pre-decease you, your pension would increase
to the Option A amount. Eligible beneficiaries are
your spouse, mother, father, brother, sister, or children.

Suggestion: Beware of Option A. If you die the day
after you retire, the state will keep all of the money
you’ve contributed along with the interest. If you are
determined to take Option A, be sure to back it up
with sufficient life insurance to care for the needs of
your family.

Your pension will vary according to your age, high-
est three years salary, and years of service. The maxi-
mum for A is 80%, B is 3-5% less than A, and C is
80% of A. [In my case, I “maxed out” and retired on
C at 64% of the average of my three years highest
salaries. Should I predecease my wife, she would
receive 2/3rds of that.]

However, whatever the percentage, your reduction
in income is NOT the difference between 100%
(when working) and, say, 64% (when retired). You will
pay no state income tax (now at 5.3%) on your state
pension. You will not pay into the state retirement
system (5%, 7%, 8%, or 9%, depending on when you
began working). After you turn 65, you will no longer
pay 1.45% in Medicare. Your union dues will decrease
significantly. If you have optional life insurance, you
need to consider whether to drop it in whole or in
part (the premium doubles when you retire, and again
increases significantly when you reach age 70). Your
health insurance may either increase or decrease.
Right now the state pays 85% for retirees, but you
may need to shift from an HMO or PPO to the GIC
Indemnity Plan with Catastrophic Illness Coverage
(CIC) — in which case your cost will increase.

To continue the calculation, you need to add any
other pensions to which you are entitled (military,
SSA, IRAs etc.). [You will find below other possible
ways to close the gap.] In my case, my retirement in-
come did drop not from 100% to 64%, but rather from
100% to about 85%, without taking into account a
lower federal tax rate and any other cost-saving mea-
sures. Some retirees actually have a net income greater
than when they were working.

After you retire from state service, you can earn any
amount in the private sector and not affect your state
pension. In the public sector, you may work 960 hours
in any calendar year or you may earn the difference
between your state pension and the salary of  your
former position.

Suggestion: I recommend remaining in the NEA/
MTA/MSCA to take advantage of the benefits. The
cost is extremely low.

Also, I recommend that you do some financial
planning, or visit a financial planner. It is, for example,
possible to sell your house, move to New Hampshire
(that, at least now, has no state income tax or sales
tax), buy a house for far less than you sold yours for,
live close enough to Massachusetts to keep your medi-
cal coverage, and pocket the difference—which could
increase your actual net income quite a bit.

STEP 2: Decide When to Retire
Determine, as closely as you can, when you want

to retire.
Once you submit retirement papers to the SBR,

you can withdraw your request up to the day before
your retirement date with no penalty. However, once
you notify the College of your impending retirement
(which you must do at least 90 days in advance to get
sick leave and/or vacation buy back), the College is
under no obligation to restore you to your position if
you change your mind—you can ask, and the College
can refuse.

Suggestion: Do not decide to retire just because you
have reached a certain age or have “maxed” out. It may
be better for you to work after you have hit “max” (in
my case, I worked an additional year to gain a signifi-
cant increase in my pension). Some should probably
not wait until “max”; others may not be ready to retire
at, say, 65 or when they hit “max”; some may not be
able to afford to retire.

You can keep your position until age 70, after
which the College can ask you annually for written
evidence that you are physically and mentally capable
of performing your full time duties.

Suggestion: Prior to submitting any retirement pa-
pers, get as complete a physical examination as you
can. If such an exam discloses a serious or terminal ill-
ness, you might be better off using your sick leave/
sick leave bank options rather than retiring (particu-
larly if you have optional life insurance).

Suggestion: Consider retiring at mid-year (for faculty,
about January 15, and for librarians about December
31). That pushes your final pay, and your sick leave
and/or vacation buy-back into a new tax year, usually
at a lower tax rate.

STEP 3: Gather the Papers Needed
Gather at least the following materials, as relevant

to your situation:
• original birth certificate (and two copies)

• original birth certificate of spouse or other
beneficiary (and two copies)

• original marriage license (and two copies)

• your last two or three W-2 forms (three copies)

• your Social Security number

• your spouse’s (or beneficiary’s) Social Security
number

• your present salary (use a copy of your latest
pay stub)

• your military service record

• your work record with any railroad

• your “Personal Earnings and Benefit Estimate”
(available from SSA)

• your spouse’s “Personal Earnings and Benefit
Estimate” (available from SSA)
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Retirement Contacts
Social Security Administration:
www.socialsecurity.gov
(type in your zip code to find the nearest office)
(800) 772-1213

Massachusetts State Board of Retirement:
www.state.ma.us/treasury/srb.htm
One Ashburton Place, Room 1219
Boston, MA 02108
(800) 392-6014
(617) 367-7770

Group Insurance Commission:
www.state.ma.us/gic
(617) 727-2310

MTA Offices & Service Centers
MTA Benefits:
www.mtabenefits.com
(800) 933-5024

MTA Home Office, Boston
20 Ashburton Place
Boston, MA 02108
www.massteacher.org
(617) 742-7950 (617) 878-8000
(800) 392-6175
Fax: (617) 742-7046

Braintree Service Center
100 Grandview Road, Suite 320
Braintree, MA 02184-2635
(781) 380-1410
(800) 479-1410
Fax: (781) 380-1441

Lynnfield Service Center
50 Salem Street, Bldg. B, Suite 9
Lynnfield, MA 01940
(781) 246-9779
(800) 421-3332
Fax: (781) 246-9774

Raynham Service Center
90 New Satate Highway, (Rt 44)
Raynham, MA 02767
(508) 822-5371
(800) 336-1118
Fax: (508) 880-7575

Auburn Service Center
48 Sword Street
Auburn, MA 01501
(508) 791-2121/2
(800) 542-5504
Fax: (508) 753-4503

Berkshire Service Center
740 Williams St., Williams St. Plaza
Pittsfield, MA 01201-6124
(413) 499-0257
(800) 464-8088
Fax: (413) 442-4099

Western Service Center
55 Bobala Road
Holyoke, MA 01040
(413) 535-2415
(800) 432-1117
Fax: (413) 535-0196

STEP 4: Visit the State Board of
Retirement in Boston

Visit the State Board of Retirement in person.
Neither call nor write. You can see a counselor on a
walk-in basis between 8:30 a.m. and 5:00 p.m.,
Monday through Friday. Bring all of your materials
with you, and a written list of any questions you may
have. The counselor will go through the process with
you, provide a rough estimate of your pension, an-
swer your questions, and give you all of the materials
you need to file for retirement. (You will also be able
to call or write that person if you have questions
later.) If you are eligible for full Social Security
benefits (see STEP 5), the counselor will give you
a letter to take to the SSA; be sure to ask for it.

Suggestion: If you are at all thinking of moving
from Massachusetts, ask for a list of the states that
have a reciprocal agreement with Massachusetts
NOT to tax public retirement benefits. (Massachu-
setts does not tax your public pension—and a few
states have no state income tax.)

STEP 5: Visit Your Local Social
Security Office

If you are not eligible for full or partial Social
Security benefits, go to STEP 6.

If you and/or your spouse have ever had Social
Security deducted from your pay—full or part
time—get copies of your “Personal Earnings and
Benefit Statement” from SSA (see the last item of
STEP 3 above) as soon as you can possibly do so.

It may be possible for you to buy in sufficient
quarters to make you eligible—SSA can explain how
to do that. DGCE pay is an excellent source for such
funds. In my case, I discovered awhile ago from the
“Statement” that I had 39 quarters of the 40 I
needed to be eligible for benefits, so I used a royalty
check as the basis to buy in the 40th quarter.

To be eligible for full Social Security benefits, you
must meet one of two criteria. Either you had to
have been eligible to retire under the state retirement
system by 1986 or you must have “significant earn-
ings” for a number of years from which Social Secu-
rity was deducted. To meet the first standard, by
1986, you must have had either at least twenty years
of creditable service regardless of your age, or been
age 55 or above with at least ten years of creditable
service.

The formula for full or partial benefits based on
prior earnings is very complex. For a complete expla-
nation, see the formulas for calculating the Windfall
Elimination Provision (WEP) on the SSA website.
At the present time, to qualify for your full benefits,
you must have paid Social Security tax on “signifi-
cant earnings” for thirty years. “Significant earnings”
are defined differently for each year. From twenty to
thirty years of work, the benefits are distributed pro-
portionately. This provision is being contested by
NEA, our national union, and legislation has been
introduced to counter the penalty public employees
in some states pay for their service. (See the article in
the September 2002 MSCA Perspective, available at
the MSCA website.) Be sure to follow the progress
of this legislation, along with proposed legislation to
eliminate the Government Pension Offset (affecting
spousal benefits) through the NEA and MTA
websites.

 It is possible to apply for Social Security either by
visiting their website and following instructions to
apply by mail, or by visiting a local Social Security
office. The website will give you the address of the
office closest to you. You should call to make an ap-
pointment or you may have a long wait.

Suggestion: I recommend that you make an ap-
pointment and go to an SSA office. First, SSA re-
quires original documents (birth certificates, mar-
riage licenses, etc.—see the website) and they could
be lost in the mail. Second, you can be sure that the
SSA officer calculates your benefit correctly, particu-
larly if you are eligible for full benefits (remember to
bring the letter from the SBR). Third, you can get
any questions answered. Finally, you can apply right
then if you have all the materials with you (and you
will get back all of your original documents then).

STEP 6: Make Insurance Decisions
You will need to deal with the Group Insurance

Commission regarding medical and life insurance.

Medical Insurance
If you are 65+ (or soon will be) you must have Medi-

care (if you receive Social Security benefits, you will au-
tomatically be enrolled in Medicare when you turn 65,
but you must deal with the GIC on additional coverage).

If you are 100% certain that you will not move out
of your HMO or PPO service area before the next
enrollment period, you can decide whether or not to
keep that coverage. If you are 100 % certain that you
will move to another HMO or PPO area, you can
shift to a new plan. If you are certain you will leave
Massachusetts, you should consider a shift to the GIC
Indemnity Plan (I’d strongly recommend it with Cata-
strophic Illness Coverage). If you may leave Massachu-
setts, you may want to shift to the Indemnity Plan.

Please note that you can change plans only during
the annual enrollment period—so you may need to
shift plans before you actually retire.

Suggestion: Be careful when changing to the Indemnity
Plans. If you move out of state, remember that the state
plan will pay in other states only what it pays in Mass-
achusetts. That may or may not be acceptable to indi-
vidual physicians, labs, hospitals, etc., in other states, so
you may have to shop around. In the past, Indemnity
Plans covered balance billing in another state over the
standard amount allowed in Massachusetts. This is no
longer the case, and you may receive some unexpected
news from treatment in another state.

Optional Life Insurance
If you have optional life insurance with the GIC,

when you retire the premium may well double, and it
increases again significantly when you turn 70 years of
age. Contact the GIC to find out what the increases
will be; then decide if you wish to keep all or part of
your optional life insurance.

Dental Insurance
Your dental insurance stops when you retire; it is a

contractual benefit for active full time unit members.
You are initially covered through COBRA (see the
College OHR). You also may want to investigate the
two dental plans offered through MTA Benefits.

STEP 7: Contact the College’s
Office of Human Resources

You should write the Office of Human Resources
on your campus to ask about such matters as:
• what your official retirement income was for the

past two calendar years and to date for the year
you are retiring (it is usually not the same as
the total amount you were paid, given various
“off-base” increments).

• how your sick-leave buy-back and/or vacation
buy back will be calculated and when you might
receive it.

• if you are a faculty member retiring at the end of
the first semester, when will they disperse the rest
of your salary for the Fall Semester (if you work
1/2 a year, you are entitled to 1/2 of your pay, but
you will not have received it all when you retire).

• how to obtain dental insurance coverage through
COBRA.
You must notify the College in writing at least 90

days prior to the date of your retirement to be guaran-
teed your sick leave and/ or vacation leave buy back.

STEP 8: Consider Other Tasks
Do not underestimate how long it will take to clean

out your College and home offices. You’ll need to de-
cide whether you intend to teach at all in the future
before you can know what to throw out or donate. Do-
nations of books, videos, etc. to the College or your de-
partment may be deductible at a fair resale value if you
have not previously deducted them—but keep records.

Your Department Chair may wish to reallocate office
furnishings, etc.

STEP 9: Plan for Life After Retirement
You should be working on this step all the way

through the process. Retirement experts suggest that
most retirees should not make any sudden changes for

at least one year after retirement. Before making any
major changes, consider your “support systems”—
family, friends, medical, dental, etc.

You will need to consider such matters as: where
you will live—both geographically and in what type
of housing; what you will do—work, travel, play,
volunteer, combination; how you will deal with a re-
duced income; what places give senior citizen discounts
and when—if in doubt, ask; and whether you want to
join AAA or AARP for the discounts available.

Suggestion: I recommend that you attend the on-
campus series of workshops on retirement for at least
three years before you plan to retire.

REMEMBER—RETIREMENT IS YOUR
COMMENCEMENT...A BEGINNING!

GOOD LUCK!

— Bill Mahaney is Professor Emeritus of English at
Salem State College. He came to the College in 1970 and
served ten years as Vice President for Academic Affairs and
ten years as the MSCA/Salem Chapter Grievance Officer.
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John Ambacher, President
Framingham State College Chapter/MSCA
Framingham, MA 01701
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Samuel Schlosberg, President
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Gubernatorial Vetoes
Overturned with Ease
Patricia V. Markunas, MSCA President

After legislative adoption of the state’s budget for
FY 2004, Governor Romney issued over 370 vetoes
of specific appropriations and outside language, many
of which directly affected public higher education.
MTA lobbyists, in conjunction with strong support
from the membership, were able to effect successful
override votes by the Legislature of nearly every veto
of importance to the state colleges.

The two most important veto overrides concerned
the Early Retirement Incentive for State Employees
(Section 616) and the “sunset” provision of the in-
creases in state employee health insurance premiums
in June 2005 (Line Item 1108-5200). The Early
Retirement Incentive is now law and will benefit
members in higher education.

The “sunset” provision means that the share of
group health insurance premiums to be paid by cur-
rent state employees, which was increased from 15%
to 20% for those employees earning over $35,000 a
year, will return to 15% on June 30, 2005. Unfortu-
nately, this provision does not apply to those employ-
ees hired after July 1, 2003, who are required to pay
25% of their health insurance premiums. Effecting a
change for new employees will be a priority for both
the MSCA and the MTA.

The Legislature also stripped the Board of Higher
Education of its authority to close college campuses
(Section 684). Now, any campus closure would re-
quire legislative approval — a high standard that
would protect campuses against the shortsighted and
ill-conceived proposals exemplified by the Governor’s
reorganization proposals of last spring.

In addition, over the Governor’s veto, the Legisla-
ture designated three seats on the Board of Higher
Education to be “segmental” ones — one each to be
appointed by the chairs of the trustees of the univer-
sity, the state college, and the community college sys-
tems. In my opinion, the benefit of segmental repre-
sentation on the BHE is apparent to anyone who has
attended BHE meetings and witnessed the gratuitous
criticism and interference in campus affairs by BHE
members, many of whom have never set foot on the
very campuses they are supposed to oversee.

Nearly a half million dollars, total, was restored to
the budgets at Bridgewater and Framingham State
Colleges for specific projects on those campuses
(Line Items 7109-0100 and 7112-0100). Nearly
$2,000,000 was restored to the UMass Common-
wealth College (Line Item 7100-0500), a consortium
that involves many state college honors programs.

Lest members think that the MTA and MSCA
opposed every gubernatorial veto concerning higher
education, there was one veto that we supported. The
FY 2004 budget contained an outside section to es-
tablish a study commission on the mission of the
state college system, only (Section 600). The Com-
mission would have been established within the
BHE itself and would not have concerned the uni-
versity or community college systems at all. When
the Governor vetoed this outside section, the MTA
Higher Education Leadership Council supported
sustaining his veto, and the Legislature did not over-
ride it.

Many thanks to those members whose contacts to
representatives and senators helped to override the
Governor’s vetoes.

Antonucci Chosen
to Lead FSC

Dr. Robert V. Antonucci has been selected as the
new President of Fitchburg State College. A 30-year
veteran of education, Antonucci is probably best
known statewide as the Commonwealth’s Commis-
sioner of Education from 1992 to 1998. In that posi-
tion he was responsible for the state’s early childhood,
elementary, secondary, vocational-technical and adult
basic educational programs. He played a key role in
the passage and enactment of the state’s historic Edu-
cation Reform Act of 1993. Prior to being Commis-
sioner, Antonucci was superintendent of schools in
Falmouth for 12 years.

Antonucci left the Commissioner’s position to
become president and chief executive officer of
Harcourt Learning Direct and Harcourt Higher
Education. Harcourt Higher Education was the first
online college in Massachusetts to be granted author-
ity to award bachelor and associate degrees. He then
joined the Cambridge-based Riverdeep—The Learn-
ing Company, where he was president of the school
group. Riverdeep is a leading provider of electronic
educational software.

 Antonucci earned bachelor’s and master’s degrees
from Fitchburg State and a doctorate in education
from Boston University, where he served as an adjunct
faculty member from 1994 to 1998, teaching graduate
courses on state and local politics and education.
Antonucci was awarded an honorary degree from
Fitchburg State in 2001, and has received the Distin-
guished Alumnus Award. He holds additional honor-
ary degrees from Endicott College and the Massa-
chusetts Maritime Academy.

MSCA/Fitchburg Chapter President Peter Hogan
has met several times with President Antonucci and
found him “approachable and reasonable.” He and
the Chapter Executive Committee look forward to
improved faculty/administration relations on the
campus.

Contracts Available In All
Chapter Offices

Copies of the 2001-2003 MSCA day unit
contract and the 2000-2003 DGCE unit con-
tract are available for all members from the local
chapter offices. If you want a copy of either or
both contracts, please contact your local chapter
president or the MSCA President’s Office at
978-542-7282 or <Pmarkunas@aol.com>. Both
contracts are also available on-line through the
MSCA Webpage at <www.mscaunion.org>.

Schedule for MSCA Board
Meetings – Fall 2003

(Approved 6/6/03)
Regular meetings of the MSCA Board of

Directors begin at 10:00 am and usually adjourn
around 3:00 pm.  Meetings are open to all
MSCA members in good standing — full-time,
part-time and DGCE. Some time is set aside
on the agenda each month for Visiting Speakers.
If you are an MSCA member and wish to address
the Board on an issue of concern, please contact
the MSCA President’s Office <Pmarkunas@aol.
com> to request a place on the agenda or with
any other question about Board meetings.

September 5 Framingham State College
McCarthy Center/
Fireplace Lounge

October 3 Framingham State College
McCarthy Center/
Fireplace Lounge

November 7 MTA - Auburn
Large Conference Room

December 5 Framingham State College
McCarthy Center/
Fireplace Lounge

Newly Organized MSCA Archives Seek
Contributions continued from page 1

history and we can all be proud that we have useable
and accessible archives that have been preserved and
will continue to support the activities of the union
into the future.

If you have any records that you would like to
donate to the MSCA archives, please feel free to
contact me at sedwards@salemstate.edu. I am espe-
cially seeking photographs of members’ activities and
graphic materials that have been used in demonstra-
tions or publications.

— Susan Edwards is Archivist of Salem State College.


