
“Work to Rule…” 

…the practice of working to the strictest interpretation of the rules as a job action 1. 

It is NOT illegal, although management will threaten you. 

It does NOT hurt students, although management will claim it does. 

The senior administrators at your university are NOT innocent bystanders, although you 

will hear “We aren’t the bad guys….”  The BHE has no take-back language on the table; 

every language take-back comes directly from the presidents and vice presidents. 

It IS effective, although management will tell you that it isn’t… if it weren’t they wouldn’t 

threaten you and tell you it hurts students. 

DO… 

 …continue to provide the quality education and services to our roughly 50,000 students a year. 
 

 …continue to serve as an advisor for student clubs, athletic teams  and organization. 

 

 …continue to work as hard as you always do, but faculty cannot be required to work after 4:30 

p.m. and librarians cannot be required to work more than 37.5 hours in a week.  

 

 …continue to serve on any committee created in compliance with the collective bargaining 

agreement.  The union will grieve any committees that have not been created in compliance with 

the contract.  We will not leave it up to you to determine that, the MSCA has your back. 

 

 …continue to attend functions that the MSCA will be targeting for appearance/coverage, such as 

president inaugurations, Trustees meetings, and other high-profile functions on campus. 

 

 …continue to work with our brother and sisters in the Association of Professional Administrators 

(APA) and AFSCME, the other unions at the state universities. 

 

 …wear the colors!  The MSCA has hundreds of tee shirts available to be worn on campus.  Ask 

your chapter president for one, we will be ordering more. 
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DON’T… 

⦰ …agree to teaching more than 12 credits if you are a faculty member when scheduling is done this 

semester.  If assigned more than 12 credits we will help you file a grievance.  
 

⦰ …work more than 37.5 hours a week if you are a librarian.  If required to work more than 37.5 

hours in a week we will help you file a grievance. (The MSCA has proposed language regarding 

compensatory time for work beyond 37.5 hours in a week and last year filed a consolidated 

grievance to address forcing librarians to work extra hours to accommodate presidents’ decisions 

to close campuses between Christmas and New Years.) 

 

⦰ …allow your excess workload credits to continue to go without being offset.  If you have taught 

more than 12 credits in past semesters ask that that be offset by assigning you fewer than 12 

credits when scheduling is done.  If the administration (the department chair only makes a 

recommendation) does not let you work down excess workload credits, we will help you file a 

grievance. 

 

⦰ …attend events such as open house or other such activities on weekends without being 

compensated.  As is the case with our brothers and sisters in the APA, faculty are not 

compensated for this work.  You should request to be paid if asked to attend.  If you are a 

librarian and required to attend, this should be included in your 37.5 hours per week. 

 

⦰ …serve on any committee unless your appointment is in accordance with the collective bargaining 

agreement.  If an administrator asks you to serve on a committee, check with your chapter 

president. 

 

⦰ …forget to wear the colors! 

 


